A study of the two week plan for directed field observation in public health nursing for graduate nurse students from Boston University School of Nursing with the visiting nurse association of Boston by Osgood, Gretchen Anderson
Boston University
OpenBU http://open.bu.edu
Theses & Dissertations Dissertations and Theses (pre-1964)
1950
A study of the two week plan for
directed field observation in public
health nursing for graduate nurse
students from Boston University
School of Nursing with the visiting
nurse association of Boston
https://hdl.handle.net/2144/4944
Boston University
tl 
I 
I 
!I 
II 
II 
II 
II 
'I 
I I, 
- ---L---
BOSTON UNIVERSITY 
SCHOOL OF MJRbiNG 
A STUDY OF THE TWO \'lEEK PLAN FOR DIRECTED FIELD OBSERVATION 
I N PUBLIC HEALTH NURSING FOR GRADUATE NURSE STUDENTS FROM 
BOSTON UNIVERSITY SCHOOL OF NURSING <tVITH THE VISITING NURSE 
ASSOCIATION OF BOSTON 
Submitted by 
Gretchen Anderson Osgood 
(B.A., Smith College , 1943. R.N., Johns Hopkins Hospital 
School of Nursing, 1946.) 
In Partial Fulfillment of Requirements for the 
Degree of Master of Science 
1950 
I 
I 
I' 
I 
,t 
- _J_ ___ _ 
-- ,- --==-== --=~ =~-- r-- == 
.I 
,, 
jl 
II 
---··- -- -- - - - - - ="--==--
TABLE OF CONTENTS 
CHAPTER 
I. 
II. 
THE PROBLEM . . . . 
Introduction . . . . . . . . . . . . . 
Statement of the Problem 
Scope of t he Study • . . • • . • • • • 
Limitations of the Study .••••.• 
Method of Approach . . . . . . 
Method of Presentation ' . . . . . . . . 
THE THESI S 
Placement of Field Experience in 
the Student 's Curri cu~um . . . . . . 
Motivation of the Student for the 
Fie ld Experience . . . 
Orientation Conferences -••• 
Selection of Staff Nurses as Field 
Teachers . . . . . . . . . . . . 
Preparation of Staff Nurses as Fie ld 
TeacherE! • • 
Plan for Orientation to the District 
Office · . . . . . . . . . . . . . 
Planning the Student Experience 
Use of Rec ords 
Contributions of the Student Program 
PAGE 
1 
1 
1 
2 
3 
5 
6 
7 
18 
19 
20 
24 
28 
31 
32 
39 
to the Agency • • • • • • • • • • . • 40 
- -- - - - -- -- -- - -
-
S'rJ 
MS 
\ 9' s 0 
() 
\ 
I 
I 
- -====--=- ·-=='-- --- -
CHAPTER 
------
Means of Evaluating the Plan for 
Directed Field Observation . . . 
III. SUMMARY OF FINDI NGS AND CONCLUSIONS 
,I 
Recommendations •. 
BIBLIOGF.APHY 
I APPENDIX .• 
I 
'I 
!I 
I 
I 
I 
'I I 
I 
I 
!====='--' 
. . 
PAGE 
43 
48 
51 
56 
59 
I 
I 
-- J ------
I 
' 
i! 
I 
]! 
II 
I 
I 
·=--~-----_ ---==F=-J-= I 
I' 
.--=c...:=::=-===-==-- - ---- - __::---'==--==- ~--=--= 
,, 
I 
I 
CHAPTER I 
INTRODUCTION 
The general purpose of the professional curricula for 
graduate nurses at Boston University is 
11 to enable the student to develop a fuller and 
more appreciative understanding of human beings 
and behavior, to gain a sounder knowledge of the 
scientific foundations from which nursing principles 
are derived, a wider breadth of clinical experience, 
a broader approach to social and health aspects of 
nursing, and, thus, an increased capacity to con-
tribute to meeting the need for professional 
nursing. 11 1 
To help achieve this purpose a period of two weeks' directed 
field observation with a public health nursing agency has 
been required of graduate nurse students who did not have 
such experience in their basic curricula. 
STATEMENT OF THE PROBLEM 
This study has been undertaken to determine whether 
changes are needed or desirable in the present plan for two 
weeks' directed field observation with the Visiting Nurse 
Association of Boston which was offered to graduate nurse 
students enrolled in various clinical nursing programs in 
Boston University in 1949. It attempts to anslr-Ier the 
following specific questions: 
1 
Boston University School of Nursing. Catalog Issue for the 
Session of 1949-1950. Boston: Boston University, 1949. I P. 45. 
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1. What are the opinions of competent observers 
concerning the value of a brief field observation and 
2 
experience with a public health nursing agency? 
2. How do the purposes of such an experience as 
st a ted by the Boston University School of Nursing co mpare 
with the purposes stated by competent observers? 
3. Is the present plan for field experience in the 
specific situation suitable to meet the objectives which 
have been established? 
4. On the basis of these findings, what modifications, 
if any, are needed? 
SCOPE OF THE STUDY 
This study is concerned with one group of graduate 
nurse students who were enrolled in the clinical department 
of maternity nursing at Boston University School of Nursing 
and assigned to the Visiting Nurse Association of Boston for 
two weeks' directed field observation in December 1949. The 
University coordinator and a faculty member representing the 
department of rna terni ty nursing served as consultants. 
The type of field experience which is the concern 
of this study is not to be confused with supervised field 
experience in public health nursing that is offered to 
students of nursing as a part of the basic curriculum, nor 
2 
The term competent observer is used here to apply to one 
who, by virtue of study and experience, is recognized 
as an authority in her field. 
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is it comparable to field experience in a public health 
nursing agency that is designed for graduate nurses seeking 
essential preparation for positions in this field. It is 
an orientation for a graduate nurse who is preparing for a 
hospital nursing position and who has previously had no 
public health nursing experience. This study attempts to 
determine the reasonable objectives for a period of two 
weeks' guided field observation and to ascertain the kinds 
of experience that will . achieve these objectives. 
LI MITATIONS OF THE STUDY 
Although other public health nursing agencies 
currently provide this type of directed field observation, 
this study is limited to the Visiting Nurse Association of 
Boston. However, at the time this study was undertaken 
the Visiting Nurse Association had already had long ex-
perience with the two week plan for directed field observa-
tion and had served the major portion of the graduate nurse 
students enrolled in clinical programs at the Boston 
University School of Nursing. Therefore, an examination 
of the present plan in action in this situation is expected 
to point up strengths and weaknesses in relation to this 
type of field experience for these graduate nurse students. 
The staff members of the Visiting Nurse Association 
of Boston who participated in carrying out the plan for 
these selected students represent only a small proportion of 
j, 
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the total agency staff. It is assumed that the nurses 
participating in the plan for these students are sufficiently 
representative of the agency staff for the purposes of this 
study. 
Administrative arrangements have a vital effect upon 
field experience plans. One highly desirable element in 
administrative machinery which is recognized by those with 
wide experience in affiliation plans is a written contract 
between the university and the agency. The Boston University , 
School of Nursing and the Visiting Nurse Association of 
Boston have no such contract. However, in spite of the 
relevance of this fact to the plan for field experience, 
such administrative· matters appear to constitute a subject 
too broad to be included within the scope of this study. 
evaluations, which relate this experience to future nursing 
activities. 
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METHOD OF APPROACH 
In order to solve this problem the following steps 
were necessary: 
1. To ascertain the value of a brief period of 
guided observation and/or field experience with a public 
health nursing agency a survey of pertinent literature was 
made. 
2. In an attempt to ansWer the second question the 
purposes of the experience set up by the Boston University 
1: School of Nursing were examined, the extent to which they 
differed from the purposes as seen by competent observers 
was noted, and justification for the similarities and 
differences was determined in the light of the situation in 
which the problem exists. 
3. In order to assess the suitability of this field 
experience for meeting the objectives it was necessary to 
study the present plan in action. Since readiness and 
motivation are important factors in learning, it was 
j
1 
necessary to observe the plan for orientation of the students 
j. to this experience. Guided interviews with supervisors 
11 engaged in carrying out the plan and questionnaires answered 
1! by staff nurses responsible for conducting student experience 
I yielded information about the ability of the agency to 
I operate the plan effectively. Evaluations of the experience 
.I 
i 
written by each student, individual experience sheets showing 
- -- - -
--·---
' 
5 
I 
I 
II 
I 
I 
I 
.I 
II 
I 
,I 
I 
~-=-.::::=-==- -- --·---
the kinds of activities which the student had had on the 
district, : and reports presented ~t the final conference 
were studied in an effort to determine to what extent the 
outcomes of this field experience met the objectives which 
had been established. 
4·. In an effort to answer question four recom-
mendations were made in the light of the findings. 
METHOD OF PRESENTATION 
The findings of this study are presented in the 
following manner: Chapter Two contains the findings of the 
II ! study. Chapter Three contains the summary of the findings, 
I i1 the conclusions, and the recommendations. 
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CHAPTER II 
"Field experience with a public health 
organization is very widely considered a part of 
the nursing school curriculum. This experience 
is designed as a basis for wider understanding of 
human problems, to give students an opportunity to 
become acquainted with community life, and to 
provide a health approach to nursing, which is 3 
difficult in a hospital "t-Jhen acute illness prevails. 11 
This sta tement, made in the fifty-second annual report of 
the National League for Nursing Education in 193? reflects 
the thinking of leaders in nursing education. It is based 
on the belief that field experience reinforces and 
supplements classroom teaching and provides a sounder 
comprehension of the health and social aspects of nursing. 
Although the statement was written to apply to students of 
,, 
/' nursing in basic programs, it also has implications for the 
I, graduate nurse student who has not previously had such 
I 
I 
1: 
I 
I 
II 
experience. 
Field experience in public health nursing agencies 
may be divided into three general types: affiliation with 
extensive participation in the agency program, brief 
observation periods with integration throughout the 
curriculum, and observation periods which are not 
accompanied by integration. The first type of plan for 
3 
Crabbe, Faye. "Community Opportunities for Nursing 
Education. 11 Annual Report of the National League of 
Nursing Education, 43: 88-91, 1937. P. 90. 
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field experience lasts a minimum of eight weeks and furnishes 
a kind of laboratory in which the student applies the 
specific knowledge and skills acquired in the classroom and 
through clinical experience to the care of the patient in 
his home. Field experience through affiliation with a 
public health nursing agency is provided by many schools of 
nursing as a part of the basic curriculum. It is considered 
an essential part of postgraduate programs in public health 
nursing . Periods of observation, on the other hand, are of 
much shorter duration. They vary from one day to three 
weeks in length. Observation periods serve different 
I 
1 
purposes at various stages in the development of the nurse, 
I 
II 
I 
I 
i 
and it is generally conceded that their value depends upon 
the extent to which the experience is integrated into the 
4 
school curriculum. At the Boston University School of 
Nursing the plan for integration of directed field 
observation is still in the process of evolution toward 
comprehensive integration throughout all clinical programs. 
Objectives for these three types of field experience 
have been set forth in professional literature, but these 
i objectives cannot be directly applied to the plan for I, 
directed rield observation, with which this study is con-
cerned, without careful analysis. In the first place, the 
I 
II plan for directed field observation in public health nursing 
4 
I· Frost, Harriet. 11 Social and Health Aspects of Nursing. I .Affiliation and Integration Defined. 11 American Journal 't 
of Nursing, 44: 168-169, February, 1944. P. 90. 
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at Boston University School of Nursing is designed for 
graduate nurses who have had no previous public health 
nursing experience. In the second place, these graduate 
nurse students are preparing for hospital positions 1n 
nursing service or nursing education. It is the purpose of 
this chapter to examine the objectives which have been 
n established for field experience through affiliation and 
I 
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observation and to compare them with the purposes of the plan , 
for directed field observation in a public health nursing 
agency stated by Boston University School of Nursing. 
Differences and similarities between the objectives stated 
by nursing leaders and by Boston University will be 
determined. The differences in the situations for which the 
objectives have been established will be analyzed in order 
to determine whether they justify differences in the 
objectives. It should then be possible to determine whether 
the objectives stated by Boston University School of Nursing 
can be reached and whether there are objectives beyond these 
I•Jhich are attainable in the two-week period. 
Objectives for field experience in a public health 
nursing agency can be some"TJ~rhat arbitrarily divided into 
seven groups. The first of these is conce,rned with develop-
ing in the student an appreciation of the concept of family 
!r health work. Field experience should give the student an 
I, 
1 
· opportunity to become aware of the family as a unit and to 
become sensitive to family relationships. She should gain 
=========- . - -=----==-- -~-=--=--=---= -==-·=-- =-= =-
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some ability in recognizing family health situations, in 
analyzing the needs and resources of the family, and in 
comprehending the relationships between health, economic, 
/ 
psychological, and social factors as a basis for wider 
understa.nding of human problems. Closely related to this 
~, objective is a second: providing the student with an 
i 
I• opportunity to apply to the home environment the nursing and 
' 11 teaching skills previously acquired in her hospital ex-
' 
perience. The attainment of this objective requires the 
development of skill in approaching the family, in adjusting 
II to home situations, and in guiding families in their 
I 
I 
., efforts to maintain health and prevent illness. It requires 
I' 
,I not only the development of skills already possessed but 
i. also the acquisition of new skills in working with con-
valescent and chronic patients, expectant mothers, and well 
children, with whom a student may have had little acquaint-
ance in previous hospital experience. A third objective for 
field experience in a public health nursing agency is an 
understanding of the health and social resources in the 
community and an appreciation of the interdependence of 
these agencies. Emphasis is placed upon helping the nurse 
to plan for continuity of care for individuals and families 
• 
through a more intelligent use of community resources. 
That field experience offers the student an opportunity to 
I 
I gain a wider ·knowledge of the health and social factors in I, 
L community life which relate to the maintenance of health 
I 
I• 
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I and the causes and treatment of disease is the basis of a 
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fourth objective. Acquiring some skill in the performance of 
public health nursing activities is a fifth objective. 
These basic skills include planning, carrying out, and 'II 
' 
recording home visits, mastering bag technique, and, in some ,, 
cases, performing simple demonstrations for the patient and 
his family. The sixth objective is concerned with developing 
in the student an increased appreciation of the nurse as a 
I 
I' 
teacher. Although all nursing involves teaching, it is 
generally agreed that the public health nurse has unusual 
opportunities to guide individuals and families in their 
efforts to regain and maintain health and to prevent illness. ' 
The seventh objective is concerned with the professional 
development of the student. It is expected that the student 
will gain ability in evaluating her own work and will 
become more aware of her professional responsibilities. 
Experiencing constructive supervision and staff education 
should help her to appreciate the need for continuous pro-
' fessional growth. These, then, constitute the objectives 
which appear to be most frequently stated by experts wbo 
have bad first hand experience with plans for field ex-
perience in public health nursing agencies. 
The following objectives are set forth by the 
Boston University School of Nursing for the plan for field 
experience with a public health nursing agency for graduate 
nurse students: 
I 
I 
I 
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1. Understanding of family nursing and health 
services through observation and prac:tical experience. 
2. Appreciation of the importance of an effective 
system of referring patients to and from hospitals and 
community agencies. 
3. Appreciation of this experience as it applies to 
all subsequent nursing practice, including the guidance of 
students of nursing. 
What, then, are the differences and similarities 
between the objectives for public health nursing field 
experience stated by competent observers and those stated by 
Boston University? In the first place, both groups agree 
that a better understanding of family health work is an 
important outcome of field experience. The second objective 
mentioned in the literature on plans for field experience 
is applying to the home environment the nursing and teaching 
skills which the student has previously acquired. This is 
not stated as an objective by Boston University School of 
Nursing. However, both the description of this field 
experience as stated in the catalog and the plan given on 
the student assignment sheet indicate that ·~ the student may 
participate in the agency program by carrying a limited 
number of selected cases. Limited participation will afford 
her some opportunity to apply her skills to the home environ-
ment. A wider knowledge of the health and social resources 
of the community as a b~sis for planning for continuity of 
r 
I ,, 
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' patient care is the third widely recognized objective. The 
scope of this objective is somewhat limited in the Boston 
University statement of purposes for field experience. It 
includes only appreciation of an effective system of referral 
among hospitals and community agencies. Acquiring some skill 
in the performance of public health nursing activities, which 
is the fifth objective stated in the literature on field 
experience plans, is not mentioned by Boston University. 
However, limited participation is recognized as part of this 
plan and to accomplish this the student must acquire at least 
a minimum of skill in this area. An increased awareness of 
the nurse as a teacher, which has been mentioned as an 
I' 
I 
I 
,, 
' 
objective in many plans for field experience, is not included 
in the Boston University statement of purposes. Field ex-
perience as an opportunity for professional development is 
' recognized by both groups, altho ugh the interpretation is 
slightly different in the two cases. 
Given these differences between the objectives for 
field experience stated by competent observers and those 
stated by Boston University, it is necessary to study the 
situations to which these objectives apply in order to 
determine whether different situations justify different 
:1 objectives. The graduate nurse students for whom a period of 
'I directed field observation with a public health nursing 
agency is required by Boston University School of Nursing have 
had neither public health nursing experience as a part of 
- ---- _..:_ --=-= -==-==- -= --
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their basic nursing preparation nor subsequent graduate 
1 nursing experience in this field. In addition to field 
experience they must include in their program for a Bachelor 
of Science degree the course "Introduction to Public Health 
Nursing 11 offered by the School of Nursing. These require-
II menta are designed to -rneet what the faculty of the school 
II 
I 
considers an unmet need in the students' basic preparation. 
Hovrever, in order to be admitted as a candidate for the 
Bachelor of Science degree students must have had sufficient 
graduate nursing experience to demonstrate potentialities 
for further professional competence. Furthermore, field 
experience is not planned until the students hav~ satis-
factorily completed at least one semester of full-time study 
1
1 
at the university. Consequently, they are presumably on a 
more advanced level than undergraduate students about to 
I undertake field experience in public health nursing. On 
the other hand, objectives of field experience through 
affiliation or observation designed for nurses who have had 
,· li experience in public health nursing and who wish more 
[: preparation in their field would not be suitable for these 
I graduate nurse students, who are preparing for nursing or 
I 
~~ teaching 1n clinical areas other than public health. There-
, 
I fore, although these students lack experience m.public health 
I' 
nursing, they are s~mewhat more advanced in experience and 
education than students in many schools of nursing offering a 
basic curriculum, and yet they are not preparing on a 
~-~--- -=------:::. === -----
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postgraduate level for positions in public health nursing. 
1 What, then, can these students be reasonably expected 
/i II to gain in a two weeks 1 period of directed observation in a 
1 public health nursing agency? In the first place, an under-
lj 
'/ standing of family nursing and health service is certainly 
of the student's experience. Therefore, it does not seem 
likely that the student will have sufficient opportunity to 
develop her skills to any remarkable extent. The most that 
limited participation in this particular situation can be 
reasonably expected to accomplish is to suggest ways of 
strengthening nursing and teaching skills by adapting them 
to the care of the patient in the home. An understanding of 
the importance of an effective referral system among 
community agencies has been recognized as an objective by 
the university. This can be thought of as part of a more 
comprehensive objective stated by competent observers; 
namely, a better understanding of the health and social 
resources of the community and the role of the nurse in 
using them to provide continuity of patient care. Certainly 
15 
I 
I 
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the student s~ould gain a better understanding of at least 
one health resource in the community: the one with which she 
' is having her field experience. It is essential that she 
understand her role in providing for continued supervision 
and guidance of the discharged hospital patient. Field ex-
perience should foster a deeper insight into the kinds of 
information which the hospital nurse can supply to community 
agencies providing supervision of patients in the home. Since 
a referral system is an important instrument for providing 
supervision and guidance of the discharged hospital patient, 
Boston University School of Nursing feels that familiarizing 
I, 
students with a referral system is a means of teaching an 
understanding of the nurse 1 responsibility for continuity of 
patient care. In the fourth place, observation is almost 
certain to promote an increased awareness of the environmental 
factors affecting health and illness. In the fifth place, 
if the student is expected to have limited experience, it 
follows that she will need to be able to perform under super-
vision selected activities of the public health nurse. 
To insure continuity of care for the patient it is essential 
that home visits be carried out according to the techniques 
adopted by the agency. Since teaching cons ti tu te s such a ,I 
substantial part of the work of the Visiting Nurse Association 
of Boston, a two-week period with the agency would seem to be 
a reasonable length of time for the student to become better 
acquainted with the teaching role of the nurse. The final 
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objective concerns professional development. This has 
already been well stated by Boston University. 
In the light of this analysis the following objectives 
appear to be desirable and capable of attainment in the two 
weeks' period of directed field observation: 
1. A better understanding of the family nursing and 
1 health services provided by a voluntary visiting nurse agency. 
2. A better understanding of the health and social 
resources of the community in terms of the responsib1ity of 
the nurse for using these resources in providing continuity 
of care for individuals and families. 
3. Appreciation of the importance of an effective 
II referral system among hospitals and other community agencies. 
4. Appreciation of environmental, social, economic, 
and emotional factors which affect health and illness. 
5. The ability to carry out under supervision 
I selected activities of the public health nurse. 
I 
1· 6. An increased appreciation of the role of the nurse 
j~ as a health teacher. 
7. Appreciation of this experience as it applies to 
jl the care and teaching of patients in subsequent nursing 
1 practice and to the guidance of students of nursing. 
II 
I In order to determine the ability of the present 
plan for directed field observation to meet these objectives 
it is necessary to study the plan in terms of these purposes. 
In September, 1949, eight students in the clinical 
-- ----- --
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program of maternity nursing at Boston University School of 
Nursing applied for directed field observation in public 
, health nursing as a part of their programs for the fall 
semester. Of these eight students, seven participated in this 
study. One student was enrolled in a special one year period 
· of study designed to give further preparation in maternity 
' nursing. Six students were candidates for the degree of 
I 
I
; 
. 
I 
'I 
Bachelor of Science. Of these six, five had chosen maternity 
nursing as their specialty, and one had selected nursing 
education related to maternity nursing. 
PLACE~~NT OF FIELD EXPERIENCE IN THE STUDENT'S CURRICULUM 
The plan for directed field observation in public 
health nursing is a part of the total field experience re-
quirement in maternity nursing for those graduate nurse 
students who have not previously had such experience. In 
most instances field work is scheduled in the latter part of 
the student 1 s curriculum so that it will be meaningful in 
terms of the preparation she has received at the university. 
Of these seven students, two expected to complete the re-
quirements for their degree in January, and four expected to 
complete them in June. For one student this particular field 
,, expe r1 ence came midway in her year 1 s special program. With 
. Jl ' 
the exception of two students, the special student and 
another who ha,d earned four credits in public health nursing 
at another college, this group .bad completed a course 
------- - -
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entitled "Introduction to Public · Health Nursing" prior to 
the field experience. The course description states that 
it is "an orientation to community nursing services for those 
students without previous public health nursing experience. 11 
It 11 considers the scope of public health nursing and the 
general responsibilities of the public health nurse in relation 
to the changing concepts of public health. 115 It seeks to 
develop the concept of family health work and to promote 
understanding of the role of the public health nurse in pro-
11 vi ding continuity of care for patients and their families. 
The preparation which this course offers is expected to fur-
nish a background for more intelligent observation in the 
plan for field experience. 
MOTIVATION OF THE S'IUDENT FOR THE FIELD EXPERIENCE 
In addition to placement of field experience in 
the student 1 s curriculum so that maximum benefit can be 
1
1 derived, it is important that the stud.ent be motivated for ! 
I 
:I 
li 
I' 
I 
I' 
this particular learning experience. Derryberry believes 
that 11 proba bly the most important factor in a learning 
experience is the interest which the learner may have in the 
6 
rna terial to be learned." At Boston University School of 
! Nursing each individual• s curriculum is the result of joint 
I 
I 
I, 
,I 
1: 
1 
-r-
5 
6 
Boston University School of Nursing, op. cit. P. 68. 
Derryberry, Mayhew. 11 The Nurse as a Family Teacher." 
Public Health Nursing, 30: 357, June 1938. 
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planning on the part of the student and her faculty adviser. 
The faculty member serving as adviser to these students stated 
that the need for directed field observation in a public 
, health nursing agency and the plan for meeting this need were 
discussed in an individual conference when a student's 
curriculum was originally planned, as well as in subsequent 
conferences prior to the field experience. Of these seven 
students, only one was resistant to the plan for this field 
experience. However, this student did make an excellent 
adjustment to her field experience. 
1 OPJENTATION CONFERENCES FOR THE PLAN FOR DIRECTED FIELD 
OBSERVATION 
A month before the field experience was to begin these 
students requested that the university coordinator discuss 
with them the uniform regulations and course requirements of 
the plan for field experience. Although this conference had 
been scheduled for one week before the students' experience, 
the date was changed in accordance with the needs expressed 
by the group. At this meeting the purposes for directed field 
' observation with a public health nursing agency and the plan 
for meeting these purposes were reviewed. The course req uire-
mente were also discussed. Each student was provided with a 
written statement of this material so that she could study it i 
I 7 
before she began her field experience. 
See Exhibit A. 
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On December fifth these seven students met with the 
educational director at the central office of the Visiting 
Nurse Association of Boston. As each student introduced her-
self she was greeted by the educational director. The 
at mos phere of the meeting was informal and friendly; the 
students gathered around a table and the discussion was led by 
1: 
the educational director. 
This conference had three purposes: to provide an 
orientation to the agency; to review the plans for meeting 
the objectives of the field experience; and _to de monstrate 
a surgical technique. First of all, the public health nursing 
1, agencies serving greater Boston were reviewed so that the 
1j program and purposes of the Visiting Nurse Association of 
!I Boston could be discussed in nelation to those of other 
public health nursing agencies serving the city. The 
Ill :::c:::::;~ d::e:::: :::na::::i:t:::::eh:::::::~t:ummary of 
II personnel, and their functions an organizational chart was 
,, drawn on the blackboard. Orientation to the agency also 
included a discussion of the means of its support, the 
11 source of calls, and the services provided to the community. 
!1 The field experience opportuhities which the a gency provides 
II 
1i for basic professional schools of nursing, hospital staff 
education programs, and degree programs in colleges and 
universities were mentioned briefly. There was no orienta tion 
to the floor plan or to the work done at the central office 
,J 
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because the agency believes that in so short a time as two 
weeks the students can spend their time more profitably in 
a district. Unfortunately, on this occasion it was impossible 
for the director to attend the orientation conference. 
Before discussing the plans for meeting the objectives 
outlined for this particular field experience the students 
were asked to review briefly the purposes of their affiliation. 
For several moments no one responded. Finally three students 
volunteered answers. One suggested that the purpose was to 
!I learn about the Visiting Nurse Association; another stressed 
the importance of continuity of patient care; and a third 
expressed interest in the maternity program carried on by the 
agency. Only one student had in her possession the form, 
I~ which the university coordinator had discussed with the student 
I I 
one month earlier, listing the unive~sity 1 s objectives, the 
I plan, and the course requirements. To refresh the students' 
I 
memories the objectives set up by the university were reviewed 
!i briefly and the plan for meeting them was discussed in some 
detail. According to this plan each student was assigned to 
1 a district office. The assignment sheet contained the 
,, 
I address of the office, travel directions, and the name of 
'
1 the supervising nurse. 8 Next, the course requirements were 
studied. The individual experience sheet, which is a recor~ 
,I 
I of the observations and practical experiences of each student, 
I 
was mentioned only briefly, since the student would receive 
8 
See Exhibit B. ,I 
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help in filling it out in the district office. Referenc e 
to t he narrative summary evaluating the field experience as 
it applied to the student's own future nursing plans evoked 
, a discussion which brought out such questions as what was 
'I expected of the student in the evaluation, whether or not 
these evaluations were graded, and who read the summaries. 
j 
These questions were answered from the point of view of the 
agency, but no explanation of the university's use of the 
evaluations was offered. Plans for the final conference, 
scheduled for the last .. afternoon of field experience, were 
then made. Each student selected a topic on which to report 
and was urged to seek guidance in gathering her material from 
the district supervisors and special consultants and from the 
1 reference materials available in each districtoffice. Two 
'I 
1 students chose to read the evaluations of their experience, 
'I 
I and each student chose to rep ort on one of the following 
j' programs: the orthopedic program, nutrition program, mental 
hygiene program, antepartal and postpartal phases of the 
maternity program, and the ~gency 1 s role in providing family 
I health service. Past experience with this type of plan has 
'I led the agency to believe that in two weeks the student 
cannot explore all of these areasj consequently, each 
!
1, student is asked to present a report on a selected aspect of 
the agency program for the benefit of the group as a whole. 
The last part of the conference was devoted to a 
demonstration of bag and surgical technique and to a discussion 
23 
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of the basic principles on which the technique was based. 
These principles were listed on the blackboard and the pro-
cedures ~Jere related to them as they were carried out. For 
students who wished to read further in this field a bibliogra-
phy of helpful material was outlined. 
I' It was impossible to learn about the plan in practice 
by following the experience of each of these students on the 
1
· district. Instead, the writer relied upon material gathered 
'I 9 from district supervisors in directed interviews, question-
naires distributed to s'taff nurses who participated in any 
10 
, way in the plan, the evaluations written by the students 
t' 
1, themselves, and the evaluations written about each student by 
her district supervisor. Due to circumstances beyond control, 
mne district office had to be omitted from the study; there-
fore, seven supervisors and twenty-six staff nurses par-
ticipated in the study. 
THE SELECTION OF STAFF NURSES AS FIELD TEACHERS 
II 
I 
., The selection of staff nurses as field teachers for 
I' 
Ji these students was the first aspect of the problem to be 
I 
,J 
studied. Nursing leaders who have had experience with field 
:1 experience plans recommend that an experienced worker who has 
,, 
·! demonstrated ability to work effectively in the various areas 
,, 
I 
II of public health nursing be chosen as field 
I 
II 9 See Exhibit C. 
10see Exhibit D. 
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11 teacher. Of the seven supervisors who were interviewed, 
five selected field teachers primarily on this basis. In 
their selections they stressed the ability to do good bedside 
care and effective teaching. One of these supervisors, as a 
further consideration, made an effort to select staff nurses 
who were particularly interested in the clinical specialty of 
1 the student. However, two of the sup~rvisors selected field 
teachers on other grounds. One chose those nurses who had 
shown outstanding ability in some particular clinical area; 
for instance, the nurse who handled chronic patients with 
special skill conducted the observation of the student in 
this area, while another nurse particularly skilled in 
maternity nursing guided the student's observations in that 
field. The other supervfsor gave first consideration to the 
staff nurse who was carrying a number of patients in the 
clinical area in which the student was studying. 
All of the supervisors agreed that knowledge ofthe II 
; agency and preparation for participation in the plan for field I 
I 
1, experience were important considerations in the selection of 
II 
1 field teachers. Although no hard and fast rules can be fixed 
I 
concernjrg the amount of experience the nurse should have had 
in the agency, it has been recommended that she should have 
II 
I, worked in the district for at least one year. Several 
11 
This idea is discussed by Tuttle, Mildred. 11Public Health 
Nursing Field Experience. 11 ~merican Journal of Public 
Health, 36: 142, February 1946. 
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reasons have been advanced to support this recommendation. 
In the first place, in a year 1 s time a nurse will have gained 
, some knowledge of the families within her district, so that 
she can better select the kinds of experiences most needed by 
the student. In the second place, the s~ervisor will have had 
time to work with her, to visit with her in the home, and to 
observe her ability to carry out nursing and teaching pro-
cedures in the family situation. In the third place, the 
nurse will have had an opportunity to profit from the guidance 
12 
of the supervisor. Five of the twenty-six staff nurses who 
participated in this plan had worked in the district office 
for less than a yearj however, of these five, three had 
advanced preparation in nursing education or public health 
nursing beyond their basic curricula, and one had been trans-
ferred from another district where she had several years' 
experience. 
It has also been suggested that experience with 
another agency is a factor which deserves consideration in 
the selection of field teachers. Such experience keeps a 
staff from becoming ingrown; but, at the same time, it is 
hardly practical to disqualify an individual whose experience 
has been limited to one agency.l3 Seven of the twenty-six 
j1 staff nurses reported that they had had experience with other 
I 12 
~., -p. 142. 
13 
This idea is discussed by Foote, Roberta E. "Steps in 
~~~~g~~~ t§§~~~ul~r1~-~j7~ Tr~i:i~~_:_~"~-=-~ublic Health 
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' agencies, four in specialized programs and three in agencies 
carrying on a generalized program. 
Educational preparation is another factor which is 
considered important in the selection of staff nurses for 
fiel d teaching. Of the twenty-six staff nurses who par-
ticipated in the plan, all were graduate registered nurses. 
Six had bachelor's degrees and ten held certificates of 
public health nursing from programs of study in public health 
nursing approved by t he National Organization for Public 
Health Nursing. Two nurses reported tha~ they had accumulated 
1 0-15 semester hours of credit in nursing education or public 
health nursing beyond their basic programs; three, 15-30 
hours; and one, over 30 hours. Although advanced preparation 
I, 
in p ublic health nursing is considered desirable, it is 
' recognized that a degree is not an infallible index of 
,. 
!· educational achievement. Competent observers recognize that 
nurses wno have profited by years of experience, whose 
,, 
scientific knowledge is up to date, and whose qualifications 
!I meet the s pecifications in other areas should certainly not 
;, be disqualified because they lack scholastic credits. 14 
jl While the importa nce of these factors in the 
selection of field teachers is agreed upon, it is also 
1 recognized that much depends upon the individual. For 
11 instance, it is essential that the field teacher be interested 
' in the plan for field experience. · It is also expected that she 
14 
Ibid., p. 339. 
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will have reached the point of being "critically analytical 
15 
of her Oi>fn performance. 11 However, a person l\fho is sti l l 
growing tmvard t.hi .s goal may serve successfully a s a fie ld 
: teacher, provided that she receives guidance from the person 
16 
r e sponsible for the student's experience. In fact, it is 
i 
essential that these individuals be used in the plan for 
field experience so that an adequate supply of well trained 
field teachers will be available in the future. 
PFEPARATION OF STAFF NURSES AS FIELD TEACHERS 
The second aspect of the plan to be examined was 
the means of p reparing staff nurses for their responsibilities 
/ in teaching and supervision. It was found that the 
responsibility for this preparation devolved upon the 
r 
1
:
1 
district supervisors, with guidance from the educational 
director. The agency h ad no plan for classes or conferences 
I 
I led by the educational director to prepare staff nurses as a 
I 
1! group for their responsibilities as field teachers. Six of 
the seven supervisors felt that participation in student field 
experience ought to be regarded as a part of a nurse's pro-
jl fessional development. Altho ugh the details varied slightly, 
Il
l 
thes e supervisors followed the same general pattern for intro-
,1 ducing staff nurses t o their responsibilities as field 
II 
I• 
I' 
I 
15 
16 
• 
Kellogg, Winifred. "A Staff Uses Opportunities for 
Growth. 11 Public Health Nursing, 37: 364, July 1945. 
Foote, Roberta~., op. cit., p. 339. 
i 
II 
I· 
I 
I ,, 
28 
------- -
-
---=-=--=-~ ,t=-- --=:: =-· =::.:=..:.-- ===-- -·_,-,-__ .:__--. =-~ =---.-=--------- -==-==--=::;:==-==== 
1 
,I 
-- -
~------------- -- - -;- ==-=-----==.--- --- =~-===---==- -. 
-----
teachers. As soon as the staff nurse reached a stage in her 
professional development when she could participate in a 
student's field experience one or more individual conferences 
was held to acquaint her with the purposes of the plan and to 
review her responsibilities in teaching and supervision of 
these students. A teaching manual p r epared by a committee of 
I sup ervisors was reviewed and made available at all times. 
I 
Before the staff nurse participa ted in the plan for field ,1 
I 
experience for the first time its objectives and the means of 
attaining them were reviewed in detail. At this point the 
supervisory plans varied. One supervisor reviewed with the 
staff nurse Boston University's plan for field experience 
1! prior to the first and second time the nurse served as a 
., 
I 
,, 
I 
I 
I 
'I 
field teacher for a student from the university. Two other 
s upervisors had an individual conference with the staff 
nurse every time she was to be responsible for a student. 
Another supervisor had developed an extensive plan, including 
conferences and home visits, to develop the nursing and 
tea ching abilities of the nurse as they relate to families 
a s well a s to students. One supervisor's plan differed 
! I substantially from those which have been described. 
1
; particular district two staff nurses who had been with the 
In her 
I 
' 
,, 
I 
' 
agency for a period of years were assumed to know their 
responsibilities in the plan for field experience and no 
longer had conferences with the supervis'or excep t as 
pa rticular problems arose. 
I' 
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To determine the effectiveness of this prepa r a tio n 
of staff nurses for field tea.ching each staff nurse was 
asked to write what she considered to be the chief purpose 
of the program fo r directed observation of t hese students. 
The results of this question should be assessed in the light 
of the fact that of the twenty-five field teachers who 
an swered, fifteen mentioned more than one purpose. Eight 
nurses reco gnized an appreciation of f amily health services 
as an objective of the experience. One nurse mentioned an 
understanding of the referral system as a purpose of the plan 
for field experience, and another stated as an objective 
helping the student to a ppreci a te the experience as it 
rela ted to her future work. Other nurses enumerated as 
purposes of the field experience objectives which are 
recognized by competent observers although they were not 
specified by Boston University School of Nursing. Seven 
nurses stressed the i mportance of an understanding of the 
continuity of patient care. Two believed that the plan was 
designed to prompte a better understanding of the environ-
menta l factors influencing health and illness; two more 
mentioned .an understanding of health and social resources 
a s one of the objectives, and one believed the purpose of 
the plan to be an understanding of the preventive aspects 
of medical care. Eleven nurses selected as the purpose of 
the plan objectives w.hi ch are sui ted for preparing public 
health nurses but which are much too ambitious for a plan 
------
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for directed observation. Nine believed that the purpose 
!' of the plan was to promote the student 1 s knowledge of public 
health nursing, and two expected to observe on the district 
patients in the clinical area in which they were interested. 
The staff nurses who participated in the plan for directed 
,' observation also share in field experience plans for students 
I 
I 
of public hea lth nursing and in the plan for orientation of 
new staff in the agency. 
PLAN FOR ORIENTATION TO THE DISTRICT OFFICE 
Orientation to the district offices consisted of 
, introducing students to the personnel, acquainting them 
with the floor plan and facilities of the office, and con-
, ducting conferences to help the students adjust to the 
district. The content of thase conferences was planned by a 
I committee of supervisors in January of 1948. 17 In order to 
,I 
II 
II 
I' 
I 
L 
I 
augment this general outline, each supervisor gathered 
material about the characteristics of her particular district. 
During the students' experience conferences were held and 
this material was reviewed by the supervisor. The mat erial 
,. 
I
I was designed to be u~ed flexibly, and all of the supervisors 
agreed that the number and content of the conferences depended 
Jl . 
upon the needs and interests of particular students. In the 
I, case of these seven students the number of conferences varied 
,, from two in one case to nine in two other instances. In 
I7 
See Exhibit E. 
-- .L- --------
- I' 
I' 
I' 
II ,, 
,, 
31 
32 
··-·--
·- :.;_--=-:::..=. =-=== 
accordance with the principle that the teaching done by field 
teachers should be based upon the student's orientation at 
central office as well as in the district the staff nurses 
were asked whether or not they were familiar with the plan of 
these conferences. Seventeen replied that they were not 
familiar with the orientation plan used in central office; 
' eight did know the content of the plan. Twenty nurses stated 
that they knew the content of the educational plan in the 
district office; three were not familiar with the content of 
this part of the plan. 
' PLANNING THE STUDENT EXPERIENCE 
It is essential that the university curriculum and 
the field experience plan constitute one learning experience 
for the student. For this reason it is recommended that 
J· representatives of the supervisory and field teacher group 
!I 
II 
I 
II 
11 
I 
! 
participate with the university faculty in planning the 
18 
student program. This arrangement makes it possible for 
the agency to translate the learning situations available in 
the field, and it enables the university to interpret the 
purposes which this kind of experience is intended to serve. 
Therefore, each of the seven supervisors was asked whether 
she and the field teachers had any share in planning a 
student's field experience. Three supervisors stated that 
18 
Freeman, Ruth B. Techniques of Supervision in Public 
Nursing, Philadelphia: W.B. Saunders Company, 1945. 
p. 280. 
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this planning was done by the agency's educational director 
and that they and the field teachers had no share in this 
activity. Another supervisor said that the field experience 
was planned by the educational director and the district 
supervisor. for individuals assigned to any given district. 
Three other supervisors aaid that the overall planning for the 
students' experience in the agency was planned by a committee 
of supervisors and the educational director. Although the 
field teacher group is not represented on this committee at 
the present time, two of this group believed that they could 
participate effectively. These supervisors pointed out that 
members of the agency who -v.r ere not on this committee could 
participate indirectly by submitting suggestions. Only two 
, of these supervisors mentioned that the university shared in 
planning the student's field experience. 
In addition to studying the planning of field ex-
perience on the agency level, it was necessary to study the 
way in which the students' experiences were planned on the 
district level. Joint planning between the supervisor and 
,1 the field teachers has a number of advantages. It is 
essential that each nurse view the part she plays in the 
student's experience as a part of a whole rather than as an 
isolated segment. Group planning reveals various points of 
view related to teaching and supervision. It helps the staff 
nurse to analyze the kinds of experience which will be most 
meaningful to a particular student. Two supervisors stated 
- --
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that staff nurses shared with them in the overall planning of 
a student's experience. Another supervisor felt that a least 
one member of her staff would soon be ready to share in this 
typ e of planning. In two district offices staff nurses were 
asked to plan parts of a student's observation. Two other 
supe rvisors reported that the staff participated little or 
not at all in planning the field experience for the student 
assigned to the district. Four supervisors submitted that 
they would like more participation from field teachers in 
planning student experience. However, they called attention 
to the fact that, since the agency has no formal plan for 
training student advisers, they did not feel justified in 
taking more than a minimum of the staff nurses' time in this 
kind of activity. Answers on questionnaires from staff 
nurses corroborated the statements made by these supervisors. 
Twenty staff nurses reported that they planned only a small 
part of the students' field experiences; two said that they 
planned with the district supervisor all of one student's 
experience; and three stated that theyparticipated with 
others in planning the observation for all students assigned 
to a given district. It also became apparent that in most 
cases no one field teacher was responsible for the directed 
field experiepce of any given student. 
Because both teaching and supervision depend upon a 
knowledge of the individual, the supervisors were asked what 
information they received about the students assigned to 
I 
I 
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their districts. Each one reported that she received a form 
compiled by the university from the students• records. 
The information consists ·Of the following data: name; age; 
address; school of nursing from which the student was 
graduated; educ ational and experience background; classes in 
which the student is cu~rently enrolled; health status; needs; 
interests; and a comment on personality. Four of the super-
visors found this info~mation adequate. One suggested that 
language difficulties should be called to the supervisor's 
attention on this form, and another asked that the university 
specify whether or not the student should be sent off duty in 
time to attend classes. One supervisor thought that the 
comment on a particular student's personality was not in 
conformance with her behavior during her experience. She 
suggested that instances of behavior indicating a personality 
difficulty be substituted for a broad generalization. If the 
information about students was inadequate, the supervisors 
secured the needed material through the educational director 
of the agency, who, in turn, consulted the university co-
l' ordinator. Since the field teacher is largely responsible 
for the success or failure of a student's field experience, 
II 
I 
--- -1-_ 
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and because adequate guidance of students is contingent upon 
an understanding of the particular needs of the student, 
the sup ervisors were asked how much of this -material they 
shared with the nurses who participated in the plan. One 
shared all the information she received. The other six 
---- --- --
- -
-..: =-- ---- -::_-_-_ --=--== -====-== -==== -- -=-·- ----
'I 35 
====--= ~- -~==;:__~----- -- -
supervisors gave over to the staff nurse all of the material 
except that which had to do with personality traits and 
scholastic standing. Three of theEI'e supervisors qualified 
their answers by saying that in cases where there was evidence 
p 
I of a problem which might affect the student's adjustment to 
I' the new situation the nurse was told that a problem eXisted, 
1' but no information was given about the nature of the 
difficulty. Still another supervisor added that if a student 
advisory program existed, the staff nurse who became 
responsible for any given student should have access to all 
the data supplied by the university and should be expected 
to use this material in planning the student program. The 
replies to an item on the questionnaire asking staff nurses 
whether they knew about the professional background, previous 1
1 
exp erience, and interests of the student revealed that three 
of the twenty-six were always acquainted with this material, 
seventeen usually knew these facts before taking out a 
student, four seldom knew, and one never knew. One staff 
nurse added the comment that she would like to be better in-
formed about the students whom she took on home visits, and 
another said that she supplemented the information given her 
by questioning the students. 
If the field experience is to be a learning ex-
perience for the student, her observations should be planned 
in accordance With the objectives of the affiliation and the 
particular needs of the student. In the first place, the 
----- __ Jl_ ---
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!' staff nurses were asked whether it was possible for them 
I 
to be relieved of regular responsibilities so that such 
planning would be possible. Nineteen replied that usually 
they could be relieved of these responsibilities in order 
to plan observations around the needs and interests of 
the student; four said that this was always possible; and 
three said that it was seldom possible. Not only is it 
necessary for the nurse to be relieved of regular responsi-
bilities in planning student observations, but she should 
also -be able to adjust her case load to plan observations 
1. most needed by the student. Twenty staff nurses replied 
that it was usually possible to adjust their case load so 
i 
I 
I 
·I 
I 
that the needs and interests of a student could be met; 
four said that it was always possible; and two felt that 
it was seldom possible. 
The staff nurses were asked to rate four kinds 
of experiences according to their value in teaching tbese 
students. Nurses experienced in conducting field 
experience agree that it is more important for the student 
to follow a few families than to have every type of 
experience. 
I 
'I I 
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"There has been a tendency in the past to 
attempt to provide the student with practice in 
all of the services. We have selected 1 cases 1 of 
maternity, morbidity, communicable disease, and so 
on for the student to carry in order to give her 
a rounded experience. The time is ripe for a change 
in emphasis. Every patient is a member of a family, 
and every family offers some type of experience for 
the student, either with present or potential health 
problems. The meaningfulness of the experience is 
dependent upon the skill with which the agency 
translates the family health situations and oppor-
tunities for health teaching into learning ex-
periences. 1119 
The need for the student to observe continuity of nursing 
car e or health supervision in individuals and families was 
selected by twelve of the twenty-five staff nurses who 
answered this question as the most important kind of ex-
perience; seven more rated it second; five put it in third 
place. Considerable importance was attached by some staff 
i 
1 nurses to t h e value of observation in the clinical field in 
which the student was preparing. This may have been due, 
in part at least, to the fact that before June 1949 each 
clinical department formulated its own objectives for the 
plan for directed field observation. These objectives 
stated that students were to have observations in their 
clinical specialties. seven staff nurses stated that 
observation of a wide variety of clinical conditions related 
to the student's particular interests had most teaching 
value; thirteen rated it second; three gave it third place; 
19 
Adams, Martha D. 11 Agencies Giving Field Experience 
Exchange Views. 11 Public Health Nursing, 37: 195, 
April 1945. 
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and t wo placed it fo~rth. Observation of a wide variety 
of home sit~ations was rated by four staff nurses as having 
the most teaching value; three rated it second; eight, third; 
ten, fourth. Thirteen nurses recognized that individuals and 
families representing ex tremes of clinical conditions or social 
situations have comparatively little teaching va.lue in this 
typ e of program; nine listed this kind of observation in 
third place; and two nurses put it in first and second places 
respectively. 
USE OF RECORDS IN THE PLAN FOR FIELD EXPERIENCE 
The use of records is recognized as a valuable tool 
in the guidance of students' field experiences. They help 
the staff nurse to acquaint the student with the needs of 
the family, the care which is being given, and the plan for 
1, teaching. Records can be used as a tool in analyzing field 
visits made by the field teacher and student; they are in-
valuable in planning future care and health supervision. 
The value of the record in planning a .coordinated program 
II of family health service can be translated to the student only 
by interpretation and guidance from the field teacher. 
All of the nurses who participated in this program used the 
record as more than mere reading material for the student 
to peruse. Twenty-five reviewed records and nursing otes 
on families to be vistted with the student; twenty used 
reco r ds to introduce students to the families they visited; 
= -- - === -- -==~---
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twenty used records to analyze with the student the visit made 
I to the family; but only nineteen used the record as a means 
!. 
1 of planning with the student the future care or he a lth super-
vision of the families they had seen on the field visits. 
CONTRIBUTIONS OF THE STUDENT PROGRAI-1 TO THE AGENCY 
Experts have placed emphasis on field experience as 
I a learning experience for the student. Guidance of student 
experience is a learning opportunity for the field teacher 
as well. The duties of a public health nurse are built 
around teaching, and participation in student field ex-
perience offers the nurse an opportunity to translate the 
( skills used in tee.ching individuals and families in to the 
I teaching of students. This is an opportunity for the field 
I 
I 
I· 
tea cher to de monstrate her nursing and teaching abilities in 
a new situation. It is an opportunity for her to re-
evaluate her own ability. The supervisors were asked how they , 
I 
I 
II thought the work of the field teacher was affected by 1r 
I 
I 
1, 
II 
I 
I 
,I 
I 
II 
participation in the plan for field experience. Six of 
the seven supervisors felt tha t participation facilitated 
the professional growth of the nurse. They believed that the 
nurse scrutinized her work with families more closely and 
that her teaching was improved. Only one supervisor felt 
that participation had little effect upon the staff. The 
staff nurse group was also asked how the students helped 
them as nurses. Nineteen replied that students made them 
It 
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more alert to their responsibilities as nurses and teachers. 
1 Discussing families with students was mentioned by some as a 
means of evaluating the nursing and teaching in families 
which they had done. Marshalling the material relevant to 
family health work in specific instances helped the .nurse to 
get an insight into problems which she had not observed. 
Many of these nurses considered participation in the student 
program valuable because the student could share her knmvledge 
with the nurse. Eight nurses stated that students kept them 
1 
informed on ne~r trends in nursing and nursing education; 
lj 
,, 
II 
four said that students were helpful in the actual care of 
patients; and three simply stated that the students vJere 
stimulating. 20 Ti.venty-one nurses checked a statement 
indicating that they would like to become better acquainted 
with the plan for directed observation; thirteen stated 
that they would like to know more about the students they 
took on field visits; eleven wished that they might share in 
J! planning students' experiences; end nineteen expressed an 
I' 
II 
II 
interest in further preparation for the teaching and super-
vision of these students. 
The field teacher group was also given an opportunity 
I to express attitudes toward taking students on home visits. 
lr Seventeen reported that they enjoyed the opportunity of 
\ 
having students visit with them in the home. Four of this 
~0 
In most cases more than one reply was given by each nurse 
in response to this question. All of the replies were 
used in the tabulation. 
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group added that the plan for field experience limited the 
number of vi s its the nurse could make in a day. Two more 
fiel d teachers stated tha t tbe field experience interfered 
with planning and carrying out work on the district. Three 
answered that their attitude depended upon the interest shown 
by the student and upon the pressure of work to be done. 
!
, One field teacher felt that the plan created better human 
relations bet"reen the hospital and public health nurse by 
I 
making possible a sharing of ideas and information. Three 
more nurses expressed the belief that the plan was extremely 
helpful to the students. 
Two questions were asked of the fiel d teacher to dis-
cover the effect of the field experience plan on the service 
program of the agency. The fir st question concerned the 
1 attitude of the family toward having visitors. Twenty of 
!1 the field teachers felt that families enjoyed having students 
I accompany them on visits. One commented that families thought 
I 
that these students were potential public he alth nurses and 
tried to influence them to enter this field. Another stated 
that it gave patients and their families an opportunity to I 
I 
I 
, discuss their problems with a new person. Six felt that 
the attitude of families depended upon the students. Two 
others felt that families woul d prefer not to have visitors. 
The second question was concerned with the limitations imposed 
by the plan for field experience on the teaching or care of 
patients and on the nurse's relationship with the family. 
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Nine felt that the plan imposed few, if any limitations on 
their care of families. Twelve field teachers felt that the 
presence of a student made families reluctant to discuss 
problems. Several of this group felt that some patients 
did not wish visitors to see the care or treatment which 
I was given, and others mentioned that maternity patients were 
•I I 
I 
li 
I 
'I 
I 
I 
!! 
' 
particularly embarrased when students were present. 
MEANS OF EVALUATING THE PLAN FOR DIRECTED FIELD OBSERVATION 
Four instruments were used to measure the extent to 
which these students had achieved the objectives which the 
university established for the field experience: the papers 
prepared for presentation at the final conference; the 
written evaluations of the field experience submitted by the 
students; comments submitted by each district supervisor 
about the student assigned to her district; and the experience 
sheets showing the nunber and ki nd of activities which the 
individual had had on the district. 
The final conference was held in the central office 
of the Visiting Nurse Association of Boston on the last 
afternoon of the field experience. Both the university 
coordina tor and a faculty representative from the clinical 
department of rna ternity nursing Y.rere present. In addition 
to the educational director, consultants in nutrition, 
mental hygience, and orthopedics and physiotherapy represented 
the agency. Like the orientation conference, this meeting 
,I 
I 
I 
'I !I 
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was an informal one. Its purpose was to provide an oppor-
i tunity for the students to present reports, which had been 
II 
i assigned at an earlier meeting and prepared with the guidance 
I ~ 
I 
,I 
of the district supervisors during the experience. Two 
students had prepared family care studies for presentation. 
one study concerned a family vlhich had been afflicted W1 th a 
I multitude of physical ailments and social misfortunes. The 
I 
I, 
student gave a detailed account of the vicissitudes of the 
family, but there was no attempt to analyze the situation in 
terms of family nursing or health services, which had been 
stated as an objective of the experience. This same student 
prefaced her paper with the remark that, since there was no 
family receiving health supervision on the district to which 
she had been assigned, she had been obliged to select one 
which had been discharged. The content of the second 
student's study showed a similar lack of understanding of 
the concept of family health work. 
Three students reported on sp ecial programs provided 
by the agency: nutritionj mental healthj orthopedics end 
physiotherapy. Each of these reports covered the general 
scope of the program under discussion, but there was little 
effort to analyze these programs in concrete terms as they 
related to a specific individual or family. 21 
21 
The two remaining students presented their evaluations of 
I 
I 
I 
I· 
i 
,I 
I• 
I· 
I· 
! 
" 
the field experience as it related to future nursing plan~ 
A discussion of these evaluations is included with those 1· 
of the other students. 1 ' 
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The evaluations of the field experience as it 
1 related to future nursing plans shed further light on what 
I' 
these students had derived from their directed field 
1 observation. With a single exception, these evaluations were 
,/ 
not conceived in terms of the objectives of the plan. Only 
three students gave any indication that the field experience 
had contributed to their understanding of family nursing and 
he alth services. In fact, one student stated that her 11 main 
objective in coming to the Visiting Nurse Association was to 
' obtain some insight into the maternity program. 11 Although 
,I 
I every student stated that the field exper~ce had helped her 
I' 
to gain a wider knowledge of health and social resources in 
,
1 
a community, only three related this knowl edg~ to their 
responsibility for promoting continuity of care through the 
use of these agencies. An understanding of the need for a 
I good referral system between hospitals and community agencies, 
I which the university established as an objective of the ex-
11 perience, was mentioned specifically by only two students. 
I Four of the seven students related their field experience to 
I 
future nursing plans. Of this group, one felt that the 
services of a public health nursing consultant should be 
I I available in the hospital. Another observed that 11 in 
I 
I 
II 
maternity teaching in the hospital we are still neglecting 
the father." Another student remarked that the blood pressure 
technique used by the Visiting Nurse Association appeared 
safer than the hospital techniques with which she was 
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familiar. 22 Several of the students gave evidence that they 
had met objectives which, although not set forth by the 
Boston University School of Nursing, are accepted by ex-
perienced nurses in field experience plans. Thus an aware-
ness of the environmental factors affecting health and illness 
was mentioned by ti~ree students. Four appeared to have become 
more aware of the nurse as a teacher. One of them observed 
that 11 We must put teaching on a more .individual basis in the 
hospital. 11 Two more v.rere impressed .with the health teaching 
opportunities of the nurse in the prevention of illness. 
Clearly, these evaluations provide the field teacher 
·1 with a good opportunity to cast a critical eye upon the 
II 
effectiveness of her teaching and supervision. Yet twenty-
three of the twenty-six field teachers reported that they 
did not read the narrative summaries submitted by the 
students. 
Next, the comments submitted by the supervisor on 
the student assigned to her district were consulted. The 
supervisor is responsible for writing the final report, 
but her evaluation is made on the basis of the daily comments 
and evaluations compiled on a work sheet by the supervisor 
and field teachers who have taken part in the student's 
I' ~~ observations, participa tiona, and conferences. 23 However, 
22 
23 
The Visiting Nurse Association of Boston technique calls · 
for use of a paper napkin next to the patient's arm to 
prevent contamination of the cuff. · 
See Exhibit F. 
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of the twenty-six staff nurses, only seventeen reported that 
they shared in any way in the evaluation of the students in 
• 
whose field experience they had had a part. The supervisors' 
evaluations proved helpful in determi ning the adjustment of 
:. the stlldent to her field experience bq.t were of limited value 
in discovering to what extent a student had met the objectives 
I 
I· 
,, 
I 
I 
I 
I 
I 
of the plan, since in most cases the comments were in general 
rather· than specific terms and since the evalllations did not 
relate to the purposes of the field experience. For instance 
only three sllpervisors mentioned whether or not the student 
showed evidence of an understanding of family health work. 
The experience sheets on which observations and 
direct participation in the agency program were recorded \vere 
the follrth instrument to be studied. 24 They revealed that 
each student had observed nursing care or health teaching in 
a wide variety of services. Unfortunately, the record of 
observations does not show the nllmber of visits to any one 
patient. The number of observations varied from twenty-four 
to thirty-eight. However, there was a wide range in the 
amount of participation; two students made four home visits; 
ttvo more made six; one made eight; while the remaining two 
I! made sixteen and eighteen. In one of these cases the student 
r showed some impatience and requested participation as the only 
i means by which she could learn about the agency's program. 
24 
Se.e Exhibit G. 
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CHAPTER III 
' 
·' SUMMARY OF FINDINGS AND CONCLUSIONS 
1
1 
1. Until such a time as the curricula for graduate nurse 
students at Boston University School of Nursing provides 
for more comprehensive integration of the social and health 
aspects of nursing there is a need for a plan for directed 
field observation in a public health nursing agency. How-
ever, changes are needed to make the present plan more 
effective. 
1, 2. A comparison of the purposes of field experience stated by 
competent observers with those established by Boston 
I' ,, 
/, 
,. 
II 
1: 
I 
I 
I. 
I 3. I II 
I 
I 
,, 
II 
\1 
1/ 
:I 
University School of Nursing and a consideration of the 
desirable and capable of attainment in a two-week period 
of directed field observation in a public health nursing 
agency. 
An examination of the replies of field teachers indicates 
that there is need for a definite plan for in-service 
preparation of the field teachers who are to participate 
in guiding the students observational experiences. The 
following evidence supports this conclusion: 
(a) There was a wide variety of interpretations of 
I 
I 
I 
! 
==:;__--- - ~- --~- - -
the purposes which the plan for directed field 
i1 observation was intended to serve. 
I 
I' 
'j 
·I 
(b) Seventeen of the twenty-six field teachers did not 
know the content of the orientation plan given at 
central office, and six did not know· the con tent 
of orientation conferences held in the district. 
(c) Nine field teachers did not know the professional 
background, previous experience, and interest of 
the students in whose field experience they par-
ticipated. 
(d) TWenty field teachers reported that they planned 
only a small part of the students• field ex-
periences. 
(e) Field teachers did not always select the kinds of 
experiences suited to the purposes of the plan. 
(f) Twenty-one field teachers wished to become better 
acquainted with the plan; nineteen desired further 
preparation in teaching and supervision; thirteen 
wanted to know more about the students in whose 
field experience they participated. 
4. A comparison of the kinds of observations provided for 
these students with the objectives of the plan for directed 
field observation indicates the need for better planning of 
field experience. The following evidence supports this 
conclusion: 
{a) Thirteen of the twenty-six field teachers failed 
49 
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to select the kinds of observations suited to the 
attainment of the objectives of the plan. 
(b) Seven of the fi .eld teachers did not use records 
to plan with the student future care of health 
supervision of individuals and families. 
(c) Seven field teachers were unable to plan obser-
vations suited to the needs of the student because 
they could not be relieved of .their regular 
responsibilities. 
I. 
(d) None of the seven students gave evidence of having , 
achieved all the purposes of the plan stated by 
the university. 
5. The evaluations of the student submitted by each district 
supervisor and the evaluations of the experience prepared 
the student are of limited value since they do not relate 
the results of the experience to the objections of the plan 
for directed field observation. 
11 6· There is evidence as indicated on pages 20-24 that the 
I 
ij 
II 
II 
,I 
I' 
II 
ij 
orientation conferences should be modified in order to 
increase the readiness and motivation of the students for 
this particular learning experience. 
7. An examination of the replies of the field teacher group 
and the supervisors gives evidence that participation in 
the plan for directed field observation aids in the pro-
fessional development of field teachers. 
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1 RECOMMENDATIONS 
lj 
I' I 
I· 
1. It is recommended that the following objectives be estab-
lished for the two-week plan for directed field observation I 
for graduate nurse students from Boston University School 
of Nursing with a public health nursing agency: 
(a) A better understanding of the family nursing and 
health services provided by a voluntary public 
health nursing agency. 
(b) A better understanding of the health and social 
resources of the community in terms of the 
responsibility of the nurse for using these re-
sources in providing continuity of care for 
individuals and families. 
( 
.(c) Appreciation of the importance of an effective 
referral system among hospitals and other 
community agencies. 
(d) Appreciation of environmental, social, economic, 
and emotional factors which affect health and 
illness. 
II 
(e) The ability to carry out under supervision selected : 
activities of the public health nurse. 
(f) An increased appreciation of the role of the 
nurse as a health teacher. 
(g) .Appreciation of th1 s experience as it applies to 
the care and teaching of patients in subsequent 
51 
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I 
I 
I nursing practice and to the guidance of students 
I of nursing. 
1: 2. In order tor the student to attain these objectives the 
I· 
I 
li 
I' 
I 
I· 
'I 
following types of experience are recommended: 
(a) Observation of a single individual or family 
requiring several visits in the course of the 
student's field experience. 
(b) Observation of the use of community agencies in 
providing family health service. 
(c) Observation of teaching in the home, particularly 
as it applies to the prevention of illness and 
the promotion of health. 
1l 3. There is need for definition of the criteria on the basis 
I' 
II 
II 
of which staff nurses are selected for field teaching. 
The basis of selection should be as nearly as :possible in 
accordance with the recommended practice stated by the 
National Organization for Public Health Nursing. It is 
essential that representatives from the staff nurse group 
participate in formulating these criteria and that they 
have access to information stating the requirements for 
participation in the plan. 
I, 4. There should be a definite plan for the preparation of 
I 
11 staff nurses for their responsibilities in the teaching d 
and supervision of these students. This plan shoUld give 
field teachers an understanding of the folloWing things: 
(a) The purposes of the plan for directed field 
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observation. 
(b} The kinds of experiences suitable to meet the 
objectives of the plan. 
\ 
li 53 
I 
(c) The field experience as it fits into the curriculum I 
of the student. 11 
(d) The use of information about each student so that 
the experience can be adapted to her individual 'I 
I 
I 
I 
needs and interests. 
j, (e) The evaluation of the work of the student on the 
I district in accordance with the objectives of the 
plan. 
(f) The reinforcement of the teaching skills of the 
I, nurse. 
I 
I! 
II 
I 
I 
i 
' 
(g) The use of records to plan care and health super-
vision of patients and families. 
(h) The content of the orientation conferences at the 
university and in the district. 
I' 5. There is need for joint agency-university planning of the 
rl 
II 
II 
·I 
II 
!I 
II 
I 
II 
I' I 
I~ 
d 
directed field observation. For this purpose the following 
recommendations are made: 
(a) Representatives from the supervisory and field 
teacher group should participate with the 
educational director of the agency and with the 
university coordinator in planning the overall 
experience of students assigned to the agency. 
(b) Field teachers and students should participate 
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with the supervisor in planning the 
-- r 
directed field 
observation of the student in any given district. 
6. It is recommended that the following modific ations be made 
I. 
II 
I! 
7. 
in the plan for orientation of these students to this ex-
perience: 
(a) A single orientation conference, conducted jointly 
by the university coordinator and the educational 
direc.tor of the agency, should be held at the 
university not more than a week prior to the 
beginning of the directed field observation. 
This plan would provide additional time for 
observation on the district. 
(b) Specific information about the objectives for the 
field experience, the plan for meeting these 
objectives, the course requirements, and uniform 
I· 
I' 
II 
regulations should be given the students in ad-
vance of the orientation so that this material can 1 
I 
serve as a basis for discussion. 
(c) This conference should provide the students with 
an opportunity to restate the objectives in 
terms which are meaningful to them and to set up 
others which are in accord with their particular 
needs and interests. 
In order to determine whether the plan for directed field 
observation meets its objectives the following recommenda-
tions are made: 
============-=--= - -
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(a) Evaluations of the experience written by the 
students should be presented in terms of the 
objectives .. 
(b) Reports and evaluations prepared by the student 
should be read by the field teachers and super-
visors who have shared in her experience. 
(c) Both the student and field teachers should par-
ticipate with the supervisor in preparing the 
evaluation of the student's experience. 
(d) The form used for evaluation of student experience 
should be changed so that it will show the 
students' ability to reach the objectives of the 
plan. 
(e) The student experience sheet needs revision so 
that emphasis will be placed upon observation of 
the continuity of care given to individuals and 
families rather than upon the number and kinds of 
observa tiona. 
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II Graduate Nurses. New York: N.O.P.H.N., 1945. 
I 
II 
I 
I 
,, 
,, 
I 
58 
-1:-- ---
II 
I 
I 
II 
I 
' 
I li 
I 
'I 
,, 
I 
I 
I 
jl 
I 
I! 
j! 
I I 
I II 
II APPENDIX 
II 
I' 
,, 
II 
I, 
I 
I 
=-=-=-=-rt:-=-- - - -- - ::.-~--=== ··- ---
I 
,I 
59 
I 
I 
I 
I 
I 
I 
I' I 
I 
1: 
I 
I 
I 
,. 
I• 
II 
II 
I 
ji 
I' 
I' 
--= --~--=----
I 
I 
I. 
EXHIBIT Ac 
BOSTON UNIVERSITY SCHOOL OF NURSING 
DIRECTED FIELD OBSERVATION AND EXPERIENCE 
IN PUBLIC HEALTH NURSING 
FOR GRADUATE NURSES 
Purpose: 
1. Understanding of family nursing and health services through 
observation and practical experience. 
2. Appreciation of the importance of a good system of referring 
patients to and from hospitals and other community agencies. 
3. Appreciation of this experience as it applies to all sub-
sequent nursing practice, including the guidance of students 
of nursing. 
Plan: 
A program is planned to include both group and individual activities. 
All students will participate as a group in conferences on the 
Agency program and trips to selected community agencies. 
Each student will be assigned to one of the district offices where 
the program of observation and practical experience will be arranged 
to meet the individual needs and interests of the student as nearly 
as possible. She may be required, as part of her experience, to 
carry a limited number of selected cases. 
Time Schedule: 
From~----------~~-to ________ ~~---Monday through Friday, a.m. 
to p.m., with for lunch. -----
-------- ------------
Name and Location of Agency: 
Course Requirements: 
Students are responsible to the Educational Director of the Agency 
for course requirements. 
1. Uniform 
Tailored navy blue dress, dark colored tailored hat and coat. 
Comfortable shoes, preferably oxfords, Rubbers, umbrella and 
raincoat. 
2. Assignments 
a. Individual experience sheet provided by Agency to be checked 
daily by student. 
b. Written narrative summary evaluating field experience as it 
may apply to individual's future nursing plans. This paper 
is due at last conference. 
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-The purpose of this questionnaire is to aid in 
discovering the strengths and weaknesses of the present 
program for directed field observation for graduate nurse 
students from Boston University. 
Members of the university and of the agency who 
participate in this program are being consul ted. 
The results of the study will be available to you in 
a Master's thesis at Boston University in April 1950. 
Your answers are confidential. Please be entirely 
frank. Thank you very much for your cooperation. 
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Nurse _________________________ __ 
ate lorientntion 
j;;._---.--1..- . ·-----
I 
l 
i 
I 
i 
i 
Revised 
Obj eat i7es of the af fili a tion 
Introd uc t ion to the bag 
District offic.e 
VisHing Nurse .Association 
Characteristics of district 
V.N • .A. modi0r-l and nursing 
p!'oblems 
Profess iona l relat ionships 
Physicians in the community 
District doctor service 
Hospitals and clinics 
Emergencies 
Pa ent for Services 
Sources of V.N.A. income 
Philos ophy of fees 
Technique of appr oach 
Routine for fee reduction 
Routine for insurance co's 
Community Re sources 
Socia l Service Index 
Health agencies 
Social agencies 
Greater Boston Community 
Council an.d Fund 
Other resources 
Professional relationships 
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Form 103 
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Objectives, mortality 
Medical supervision 
Nursing orders 
Plan for visiting 
Teaching 
Antepartum 
Intra-partum 
Postpartum 
Re cords 
rates 
Supervision and Evaluation 
Supervision 
Purpose 
. Types 
Evaluation 
Field visit 
Progress 
l 'ReelOrds and Statistics 
-"j""-- ·----------
. l 
Use 
Types of V.N.A. records 
Methods of obtaining data 
Policies regarding the 
obtaining of data 
Evaluation of records 
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EXHIBIT F 
Nurse 
Da.te 
Form 102 
· District 
---------------------------
Brief evaluation and comment regarding preparation for visit, 
approach, nursing care, teachinr, , recording, result of. conference 
and need for further help. Sign name. 
Type Case Supervisory Comment 
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Form. 101 
Record of Observation 
Name---------------------- District-------
.~ 
Type Case f Date Name Diagnosis Care Given Remarks 
' 
Medidal 
Surgical 
-
Post-
Pe.rtum 
·-
Infant 
Care 
-
Ante-
Par tum 
